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overview 

 

Work life balance 

Chevron’s work life benefits include resources to help you find the right balance of work and 
home so you can focus on your goals and what matters most. 

Employee assistance 

Employee Assistance and WorkLife Services (EAP-WL) provides free psychological consultative 
services, confidential assistance to navigate and resolve organizational, personal, family and 
work-related concerns, and programs that optimize mental health and well-being for managers 
and individuals. 

Family support 

Planning 

• Fertility services included in medical plan benefits. 

• Surrogacy reimbursement. 

• Adoption reimbursement. 

Raising children 

• Lactation and nursing support. 

• Rethink for children with learning, social and behavioral challenges, or development 
disabilities. 

• Child care resources, including on-site facilities in some locations and access to SitterCity 
to find and screen caregivers. 

• Dependent care flexible spending account to save and pay for eligible dependent day 
care expenses with before-tax dollars. 

Elder care 

• Access to SitterCity to find and screen caregivers, including elder care professionals. 

 
 

 

 

 

 

 
The information in this communication applies to U.S.-payroll employees who are eligible for Chevron U.S. benefits. This 

communication provides only certain highlights about benefits or changes to benefit provisions. It is not intended to be a 

complete explanation. If there are any discrepancies between this communication and the official policies or legal plan 

documents, the official policies or legal plan documents will prevail to the extent permitted by law. Oral statements about 

benefits are not binding on Chevron or the applicable plan or policy. Chevron Corporation reserves all rights, for any 

reason and at any time, to amend, change or terminate these plans or policies or to change or eliminate the company 

contribution toward the cost of such benefits. Such amendments, changes, terminations or eliminations may be 

applicable without regard to whether someone previously terminated employment with Chevron or previously was subject 

to a grandfathering provision. Unless required by applicable law, there are no vested rights with respect to any Chevron 

health and welfare plan benefit or to any company contributions towards the cost of such health and welfare plan 

benefits. Some benefit plans and policies described in this document may be subject to collective bargaining and, 

therefore, may not apply to union-represented employees. Nothing in any benefit plan provides a right to employment. 


