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time away benefits

overview

Chevron’s vacation policy provides you with time off to relax and recharge.

Amount of annual vacation

The amount of vacation for which you're eligible each year is based on the number of full years of
vacation service you are expected to achieve during the calendar year and your regular work
schedule.

Earning and using vacation

Vacation is earned daily. You can still take your annual vacation allowance at any time during the
year, even if you haven’t earned it yet.

Earning cap
There is a cap on the amount of vacation you can earn, equal to your annual vacation allowance

plus 80 hours. If you reach the cap, you will stop earning vacation until you take enough to bring
your balance below the cap. Then, you will begin earning vacation again.

When you leave Chevron

When your employment ends, you will receive a payout only if you have a positive balance of
earned and unused vacation as of your last day of employment.

The information in this communication applies to U.S.-payroll employees who are eligible for Chevron U.S. benefits. This
communication provides only certain highlights about benefits or changes to benefit provisions. It is not intended to be a
complete explanation. If there are any discrepancies between this communication and the official policies or legal plan
documents, the official policies or legal plan documents will prevail to the extent permitted by law. Oral statements about
benefits are not binding on Chevron or the applicable plan or policy. Chevron Corporation reserves all rights, for any
reason and at any time, to amend, change or terminate these plans or policies or to change or eliminate the company
contribution toward the cost of such benefits. Such amendments, changes, terminations or eliminations may be
applicable without regard to whether someone previously terminated employment with Chevron or previously was subject
to a grandfathering provision. Unless required by applicable law, there are no vested rights with respect to any Chevron
health and welfare plan benefit or to any company contributions towards the cost of such health and welfare plan
benefits. Some benefit plans and policies described in this document may be subject to collective bargaining and,
therefore, may not apply to union-represented employees. Nothing in any benefit plan provides a right to employment.



