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Chevron Retirement Plan (CRP) 

The CRP is a defined benefit (pension) plan. You accrue a benefit simply by working 
for Chevron.  
Automatic participation 
No enrollment required. 

Contributions made by Chevron 
You do not contribute to this plan. 

Vesting after 5 years 
You must be vested to have a right to a benefit. Your vesting status is determined by your Vesting 
and Eligibility Service (VES) date. 

Form of payment 
Payment options include a single lump sum or several annuity options. 

Benefit calculation 
Your benefit is calculated according to a formula and increases as your years of service, age 
and salary (both base and bonus) increase. Your benefit begins to grow – or accrue – effective 
the first day you become eligible to start participating in the CRP, also referred to as your Benefit 
Accrual Service (BAS) date. 

View the formula and sample benefit calculations. 

 

 

 

The information in this communication applies to U.S.-payroll employees who are eligible for Chevron U.S. benefits. 

This communication provides only certain highlights about benefits or changes to benefit provisions. It is not intended 

to be a complete explanation. If there are any discrepancies between this communication and the official policies or 

legal plan documents, the official policies or legal plan documents will prevail to the extent permitted by law. Oral 

statements about benefits are not binding on Chevron or the applicable plan or policy. Chevron Corporation reserves 

all rights, for any reason and at any time, to amend, change or terminate these plans or policies or to change or 

eliminate the company contribution toward the cost of such benefits. Such amendments, changes, terminations or 

eliminations may be applicable without regard to whether someone previously terminated employment with Chevron 

or previously was subject to a grandfathering provision. Unless required by applicable law, there are no vested rights 

with respect to any Chevron health and welfare plan benefit or to any company contributions towards the cost of such 

health and welfare plan benefits. Some benefit plans and policies described in this document may be subject to 

collective bargaining and, therefore, may not apply to union-represented employees. Nothing in any benefit plan 

provides a right to employment. 

https://hr2.chevron.com/-/media/hr2/wealth-management/documents/SamplePensionCalculations.pdf

