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Employee Savings Investment Plan (ESIP)

The ESIP is a defined contribution (401(k)) plan that allows you to set aside money
for your future.

Employee contributions
You decide how much to contribute each pay period on a before-tax, traditional after-tax and/or
Roth after-tax basis up to annual IRS limits.

Company match
Chevron matches a portion of your contributions, up to annual IRS limits:

e If you contribute 2% or more, Chevron matches an amount equal to 8% or your regular pay.
¢ If you contribute 1%, Chevron matches an amount equal to 4% of your regular pay.

Vesting
Both your contributions and Chevron’s matching contributions are immediately vested.

Investment options
You can choose from a variety of investment funds, including target date, core investments,
company stock and a brokerage option.

Planning tools and resources
You have access to online, phone and in-person resources to help with your financial planning
needs, including one-on-one consultations, workshops and professional account management.

The information in this communication applies to U.S.-payroll employees who are eligible for Chevron U.S. benefits.
This communication provides only certain highlights about benefits or changes to benefit provisions. It is not intended
to be a complete explanation. If there are any discrepancies between this communication and the official policies or
legal plan documents, the official policies or legal plan documents will prevail to the extent permitted by law. Oral
statements about benefits are not binding on Chevron or the applicable plan or policy. Chevron Corporation reserves
all rights, for any reason and at any time, to amend, change or terminate these plans or policies or to change or
eliminate the company contribution toward the cost of such benefits. Such amendments, changes, terminations or
eliminations may be applicable without regard to whether someone previously terminated employment with Chevron
or previously was subject to a grandfathering provision. Unless required by applicable law, there are no vested rights
with respect to any Chevron health and welfare plan benefit or to any company contributions towards the cost of such
health and welfare plan benefits. Some benefit plans and policies described in this document may be subject to
collective bargaining and, therefore, may not apply to union-represented employees. Nothing in any benefit plan
provides a right to employment.



