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o your plan ends december 31, 2025
F-i The Hess Dependent Care Flexible Spending Account (DCFSA) will end on
— December 31, 2025.
e Hess DCFSA accounts cannot be rolled over to the Chevron Dependent
Care Flexible Spending Account (Dependent FSA).

¢ Final payroll contributions will be taken from your Hess paycheck on
December 26, 2025.

spend your balance by december 31, 2025

é Because your Hess DCFSA will be closed, there is no grace period to use account
funds into 2026. You can only be reimbursed for expenses you incur between January 1,
2025 — December 31, 2025. Be sure to monitor your DCFSA balance and plan your
eligible expenses to ensure you do not lose any of the dollars you have contributed (or
will contribute) in 2025.

E] claims for reimbursement due march 31, 2026

ﬁ You have until March 31, 2026, to request reimbursement from WageWorks
HealthEquity for expenses incurred in 2025, but you are strongly encouraged to
submit any claims for reimbursement as soon as possible during the transition.

enrollment for 2026 chevron benefits is
aooo D december 8 through december 19, 2025

If you want to participate in the Chevron Dependent Care FSA starting January 1,
2026, you must enroll December 8 through 19, 2025. Coverage is not automatic.

If you miss this enrollment period, you will not have another opportunity to enroll until the
next open enrollment period in the fall of 2026, unless you have a qualifying life event.
Enrollment instructions will be sent to you in November and posted online at
hr2.chevron.com/hess.


https://hr2.chevron.com/workandlife/parents-parents-to-be/dcsa
https://hr2.chevron.com/workandlife/parents-parents-to-be/dcsa
https://participant.wageworks.com/MemberLogin
https://participant.wageworks.com/MemberLogin
https://hr2.chevron.com/workandlife/parents-parents-to-be/dcsa
https://hr2.chevron.com/hess

The information in this communication applies to legacy Hess U.S.-payroll employees who are eligible for Chevron U.S.
benefits. This communication provides only certain highlights about benefits or changes to benefit provisions. It is not
intended to be a complete explanation. If there are any discrepancies between this communication and the official policies
or legal plan documents, the official policies or legal plan documents will prevail to the extent permitted by law. Oral
statements about benefits are not binding on Chevron or the applicable plan or policy. Chevron Corporation reserves all
rights, for any reason and at any time, to amend, change or terminate these plans or policies or to change or eliminate the
company contribution toward the cost of such benefits. Such amendments, changes, terminations or eliminations may be
applicable without regard to whether someone previously terminated employment with Chevron or previously was subject
to a grandfathering provision. Unless required by applicable law, there are no vested rights with respect to any Chevron
health and welfare plan benefit or to any company contributions towards the cost of such health and welfare plan benefits.
Some benefit plans and policies described in this document may be subject to collective bargaining and, therefore, may not
apply to union-represented employees. Nothing in any benefit plan provides a right to employment.



