learning & talent integration overview
for legacy REG U.S.-payroll employees

This timeline provides an overview of many (but not all) learning-

Watch your inbox for updates from
HR Communication Group or
Performance Management Program.

and talent-related HR integration activities that legacy REG U.S.-payroll employees can
expect to learn more about through mid-year 2023.
Dates and activities shown are tentative and subject to change.

january 2023 february 2023 march 2023
integration to Chevron learn more about PDCs learn more about learning & talent offerings
You can start browsing learning resources at your Learn more about personnel development You will have the opportunity to attend
own pace on the My HR portal and completing committees (PDCs) — Chevron’s process for virtual-live education sessions to learn
actions on your onboarding checklist. enterprise job selections and career ladder more about learning and development
Watch your inbox for more detailed instructions. promotions. Participation is optional. offerings and ask questions.

@

mid-jan. to mid-feb. 2023 march 2023 mid-june to late july
introduction to performance additional compliance assigned mid-year performance reviews
management goal setting You'll be assigned additional training in Workday in You'll learn about steps you’ll need to take to
Prepare for your first Chevron performance the March timeframe. Deadlines vary, so be sure to document mid-year results and conduct
management (PM) cycle. You’ll receive an email with check your required training status in conversations with your supervisor to measure
details on how to develop your goals for 2023 and can Workday Learning often. progress against goals

attend in-person and virtual education sessions between
January 24 and February 16.
(O&M employees will not participate in 2023 PM program)
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