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What’s the Difference?
How the Health Care Spending Account (HCSA)
and a health savings account (HSA) are different.
Your Health.

The Health Care Spending Account (HCSA) — a flexible spending account — and a health savings account (HSA) both
allow you to save money to pay for qualified health care expenses, but these are two very different types of health
accounts. The differences are important to understand.

Health Care Spending Account (HCSA)

Health Savings Account (HSA)

A benefit plan offered as part of your total Chevron
benefits package.

A personal account separate from your Chevron benefits.

If you are enrolled in the Chevron High Deductible
Health Plan (HDHP), you can’t enroll in the HCSA.

To open and contribute to an HSA, you must be enrolled in a
high deductible health plan. Also, remember, you cannot be
enrolled in the HCSA for the current year either.

If you are eligible for Chevron’s health benefits, you’re
eligible to participate in the HCSA (as long as you
aren’t enrolled in the HDHP or another high deductible
health plan.)

There are strict eligibility rules and restrictions to open and
contribute to an HSA; not everyone will be eligible.

The money you contribute must be spent by December
31 and you have until June 30 of the following year to
submit claims for qualified expenses. After that, any
unspent and unclaimed money will be forfeited.

Any money you contribute is yours. It rolls over from year to
year and you can use it to pay for qualified health care
expenses now or at any time in the future. You can reimburse
yourself at any time.

If you retire or leave Chevron, your HCSA will not go
with you.

If you retire or leave Chevron to work for another employer, you
can take your HSA with you.

You must re-enroll every year during open enrollment.

You need to open the account only once; there is no reenrollment requirement. As long as you are eligible to make
contributions, you can start or stop them at any time.

Please note: This communication provides only certain highlights of benefits or program provisions. It is not intended to be a complete explanation. If
there are any discrepancies between this communication and legal plan documents, the legal documents will prevail to the extent permitted by law. This
is not a plan text or a summary plan description. There are no vested rights with respect to Chevron health care plans or any company contributions
toward the cost of such health care plans. Rather, Chevron Corporation reserves all rights, for any reason and at any time, to amend, change or
terminate these plans or to change or eliminate the company contribution toward the cost of such plans. Such amendments, changes, terminations or
eliminations may be applicable without regard to whether someone previously terminated employment with Chevron or previously was subject to a
grandfathering provision. Some benefit plans and policies described in this document may be subject to collective bargaining and, therefore, may not
apply to union represented employees.
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